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YMCA University of Science and Technology, Faridabad

Department of Computer Engineering
Date: 18.07.2018

ACTION TAKEN REPORT OF 360° FEEDBACK SYSTEM (2017-18)

The actions taken for 360° feedback from all the stakeholders for academic session (2017-18) to
improve the overall system:

1) On analysis of feedback received, students were advised to join various clubs according to their
areas of interest.

2) Water coolers were installed in various departments of the university.

3) No. of seats in department of computer engineering were increased to 120.

4) University had incorporated professional enhancement courses with analytical and soft skills to
make students’ day one ready for their placement and other competitions. Students have also
shown their satisfaction with professional enhancement courses.
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Chairperson(CE)



YMCA UNIVERSITY OF SCIENCE AND TECHNOLOGY,FARIDABAD

Department of Electrical Engineering

Date: 21.07.2017

ACTION TAKEN REPORT OF 360 DEGREE FEEDBACK SYSTEM (JULY 2016 — JUNE 2017)

The 360-degree feedback for session (July 2016-June 201) was gathered from the passing out
students, peer group, alumni, and parents during the session. Based on the analysis of the feedback,
following actions were taken:

1. 360 degree feedback was discussed with the faculty member and they were advised
to increase the extracurricular activities

2. New equipment and software are planned to purchase in labs to enhance the
technical competency of the students

3. Faculty members are advised to arrange expert lecture and interaction with the
industrial person for the students to enhance the knowledge of current industrial
requirements

4. Syllabus revision and modification is planned as per the needs of present scenario.
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Chairperson (EL)
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YMCA University of Science and Technology, Faridabad

Department of Management Studies

Date: 16.07.2018

ACTION TAKEN REPORT OF STAKEHOLDERS FEEDBACK (JULY 2017- JUNE

2018)

The stakeholders™ feedback was collected from the students of last semester of MBA course

alumni of the department. parents. peer group and also from those industry persons/employers.

['he feedback was analyzed and the following actions were taken:

4)

1) The feedback from the stakeholders was discussed and shared with the faculty members
of the department.

2) The concerns of the Alumni and pareﬁls regarding Training and placement of students
were discussed with faculty members. The faculty members were advised to enhance the
personality as well as communication skills of the students so that their placements can
be improved.

The faculty members were advised to put more efforts for enhancing the soft skills of

(')
~—

students.
The senior members of the department advised that more practical exposure through expert

lectures must be given to the students.

The faculty members Were told to enhance their teaching skills so that the teaching-learning

could be made more effective.

ChairpeYsd



YMCA UNIVERSITY OF SCIENCE AND TECHNOLOGY
SECTOR -6, FARIDABAD, HARYANA

DEPARTMENT OF HUMANITIES AND APPLIED SCIENCES
(ENVIRONMENTAL SCIENCES)

Date: 26.07.2018

ACTION TAKEN REPORT OF STUDENT DRIVEN FACULTY FEEDBACK SYSTEM

(JULY, 2017 - JUNE, 2018)

The feedback of all stockholder’s (Students, Parent and Peer) regarding Curriculum &
Infrastructure were gathered for the academic session. Based on the analysis of the feedback

received, the following steps have been taken in the department to improve academic standards
in the University.

1) The feedback points on which different stakeholders are dissatisfied, were discussed with the
faculty members.

2) Practical courses have been enriched to develop skill among the students and better
understanding of theoretical concepts.

3) Industrial visits have been initiated for real time applicability of theoretical knowledge and

placement of students in industries.

Chairperson/Faculty Incharge



YMCA University of Science and Technology,Faridabad

Department of Mechanical Engineering

ACTION TAKEN REPORT ON 360 DEGREE FEEDBACK SYSTEM (2017-2018)

The 360-degree feedback was gathered from different stakeholders for session 2017-2018.
Based on the analysis of different feedback, following suggestion were given to offices of
the university where the need of improvement was mentioned by stake holders:

1 For the iimprovement of the hostel and canteen facility suggestiontwere given to

CHW office.
Asked the computer department for the improvement of wi-fi and internet facility.

Industrial visit of student organized.
Steps to improve the department infrastructure were taken.
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Chairperson (ME)
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